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Brief

Introduction

In his Report to the 87 Intemational Labow Confersnce, the Director Generml established that the
primary goal of the ILO was to promete oppormnities for people to obtain decent and productive work,
in conditions of freedorn, eguity, security and human dignity, The concept of decent work brings
together four goals - including rights at work, erployment, social protection and social dialogue - in
an integrated mammer, Decent work 13 realized in different ways at the intemational, mgional, national
and loval levels theough impreved econcrmic development cuteomes, better designed and better farzeted
labour rmarket and macrceconomic policies, and theough iropecved and well-infomed dialozue hetween
workers, emplovers and govemments,

The akility of govemments, civil society and msearchers to effectively monitor ongoing tends in
labonr rmarkets and in decent work, to identify key areas of concem and to fomoulate appropeiate policy
responses 15 dependent wpon the availakility of reliakble, firely and relevant labour market infomoation.
Inaddition tothis, a thorough wnderstanding of the available data is reguired, including knowledge of
which indicators ae moest appropdate for padicular topics of interest, what the key data limdtations are,
and how the data can be analysed tomveal ongoing tiends,

This Cmidebook has been produced in coder to facilitate & better understanding among collertors
and wsers of labour market information of 2 ommber of key indicatos that can be utilized o measure
decent work, The Guidebook provides a st of Decent Work Indicators identified by the ILO Regional
Office for Asia and the Pacific to measre vadons components of the four strtegle objectives of decent
work, Inthis egard, the Guidebook s intended to facilitate improved messvement and analysis of
progess owands natonal, regional and international zoals related to decent wook, This is of particular
relevance given the adoption by countries in the egion of an Asian Decent Work Decade from 2006 1o
2015,

My Peter Wingfield-Dighy was the principal author of the Guidebook, My Igor Chemyshey and
M Steven Eapsos served a3 contdbuting anthers and, together with Ms S Elder, as technical editoes,
Mz Sorcsward Ponloasin was responsible for editing, lasout and cverall publishing svppoct, Prodaction
was overseen by the Begional Boonomic and Soctal Amalvsis Unit (RESA), headed by Mo Georey
Sziraczld.

The initiative to establish rezional Decent Work Indicators was spearheaded by an ILO Task
Foree on Decent Work Indicators for the Asia and the Pacific Region, comprised of experts from the
ILOD Burean of Statistics, the Broployoeent Trends Team and the mwgional and subregional offices of ILO
in the Asia and the Pacific region. Mr Bijov Eavchandhurl developed the initial “Concepts and
Definitions’ manual for the indicaters and together with Mr Kenta Goto, Mr Steven Kapsos,
M Elizabeth Morris, Ms Sulktl Dasgupta and Mr Anelio Parsotto, oversaw activiies to improve the
collection, analysis and dissemination of Decent Wodk Indicators in many countries throvghont the
regiomn.

I kelieve that this Cmidebock will ke a nsefol tool for policw-makers, wsearchers and LD
tripartite constitvents in thelr efforts o betier wndestind and addeess key challenges pertining 4o the
realization of decent wouk in light of national pdccities and clroncstances,
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